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3. Performance of Results: (As a teacher)
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—)_Tonovaions n paper seting/ evalution

& _Recod keeping of students profle, i

Curriculum / Learning Resources Development: i1

—
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¢ idi il
L Providing feedback 1o the students about shortcomings, S .

g

a)_Interest shown in curriculum development or preparation of syllabi. |

b)_Preparing question banks.

€1 Motivating students for use of computers.
d)_Giving handouts / upheep of laboratory manuals / writing books.

¢) _Preparation of computer software as ateaching aid.

Seminars / Training:
a) _Use of librarv books, periodicals, journals, ¢tc.

b} Attendance in seminars / conferences / workshops,

¢)Writing articles in State and National level periodicals.
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1

d) Delivering speech in other institutions.
¢)  Memberships of professional bodies, Awards and Honours.

Co-curricular Activities:

a) Consultancy and testing in the appropriate work area or organizing
continuine education programmes for revenue peneration.

b) Organizing cultural programmes / sports / extra-curricular activities,
elc.

¢) Organizing industrial visits / study tours for students or taking
interest in NCC / NSS / blood donation / plantation / medical camps.

NN

d) Contribution to maintaining student discipline in general.

¢)  Ability to work as resource person.

Administrative Functions:

a) Contribution to conduct of gymkhana activities / procurement of
equipment.

<

b) Worked as cxamination / gathering / admission in-charge.

¢) Maintenance of buildings / electrical installations / watet supply /
computers / cquipment, elc. or Worked as Rector / Assistant Rector /

Warden.

d) Worked as in-charge for house-keeping / environmental hygiene /
cleanliness of classrooms / premises / gardens / security.

AR

¢) Interest taken in activities related to canteen, cooperative stores, etc.

or Willingness to take up higher responsibility or any responsibility.
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4. Performance of Attendance:

(Department as a whole)
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6. Other Performance:

| Total weight achieved in TABLES 1,2,3,4and 5 | .

ormance indicator to be assessed Evaluation by Reporting Officer
N | ho Excellent Good | Average | Poor
1. Supervision on Staff Performance

a) Supervision of classes and laboratory sessions of teaching stalT. s

b) _Implementing academic calendar, -

¢) Uniform course coverage and synchronizing practicals with theory —

classes,
d) Taking a review of use of charts, models, teaching aids. -
¢) Control on attendance of students in the subjects of the depariment, -




Performance Indicatpr to be assesseq

Evaluation by Repor

Officer

Excellent

Good

Av

Personal Academic Achievement;

a) Use of library

| 7

g books, periodicals or participation in scminars /

15

b) Updates knowledge o de

— livers s i ——)
¢)_Participation in Currig peeches in other ingtitutions.

ulum or Learning resource development,

d) _Memberships of professional bodies or Awards or Honours.
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¢)

Innovations in Education, Evaluation, Examination reforms.

Managerial Skill:

9 Enj'"?’_"cy in conducting examinations / admissions / gymkhana
activities,

W

b) _Projecting image of institution.

¢) Resolving conflicts in the institution

{

d)Maintaining student discipline and creating congenial simosphere.

c

¢) _Leadership of action in crisis.

Administrative Skill;

a) Maintains good record keeping / handles audit objections effectively.

. b) Prepares proposals for institutional development / reports of
inspections.

¢) _Conducts departmental meetings regularly.

d) Maintains equipment in the laboratories.

¢) Willing to assume higher responsibility or any responsibilities
assigned,

WAL REAY

Co-curricular Activities and Staff Development:

a) _Organizing cultural programmes / gathering / sports / competitions.

b) Interest in activities related to hostel.

c) Provides extension services to the rural / urban community,

d) Deputing / Relieving staff for training programmes.

¢) Organizing Continuing Education Training Programmes / Summer
Schools / Winter Schools / Distance Learing Programmes.

RN

Interaction with External Environment:

2) _Interaction with Industry / UGC / AICTE / TTTI / ISTE / Higher
Office

) Interest in Placement of students,

¢) Participation in Resource generation, Testing, Consultancy, ec.

d) Liaison with parents, society.

. e) Activities of Alumni association,

Total Number of Tick Marks

K

EAAAA




FINAL ASSESSMENT:
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